
2004-2006 UTLA Contract   6/30/05 238 

ARTICLE XXII 
 

MULTITRACK SCHOOLS 
 
 
  1.0 General:  The District and UTLA have agreed to the 
provisions of this Article in recognition of the special conditions involved in 
multitrack assignments.  The parties have also discussed and agreed to mutual 
goals of providing maintenance and custodial services, supply ordering 
procedures and alterations in the scheduling of standardized testing to 
accommodate the special characteristics of the multitrack program. 
 
  2.0 Work Year: 
 

 a. Teachers assigned to four-track multitrack schools are 
normally to be on "S" basis, and those in three-track schools are normally 
to be on "T" basis.  See Article IX, Section 10.0.  Regular classroom 
teacher assignments in excess of such limits, such as multitrack teachers 
assigned to a multiple "Rainbow" schedule, may be utilized only upon 
voluntary agreement of the affected teacher(s) and principal, and only 
when no eligible qualified teacher from outside the school is willing and 
available by June 20 to fill the opening. The site administrator shall consult 
with the teaching staff regarding the selection of teachers for such 
extended assignments, and shall make a reasonable effort to distribute 
such opportunities equitably among the staff over a period of years, 
consistent with educational program needs. 

 
 b. In assigning annual bases of assignment, teaching track 
schedules, flexible work schedules and substitute assignments, the 
District shall make a reasonable attempt, consistent with educational 
program needs, to (1) provide an opportunity for teachers to meet the 
minimum annual service requirement for STRS and tenure purposes, and 
(2) at the outset of the programs or upon a change in teaching tracks, to 
accommodate teachers' previous plans.  When such accommodations are 
made, the District shall notify the teachers in writing of the possibility that 
minimum annual service for STRS and tenure purposes may not be met.  
Such matters shall be a subject of consultation between the site 
administrator and teaching staff as a part of the above-mentioned 
reasonable attempt. 

 
c. Employees in multitrack schools who are placed on any pay 

basis other than “S” or “T” basis as described above or whose basis is 
changed shall be informed about their pay basis, rates and schedules and 
the impact of such change at the time the change is made. 

 
d. Employees assigned to multitrack schools shall be paid  

thirteenthly. 
 
  3.0 Staffing and Transfers:  See Article XI, and particularly 
Section 18.0 thereof. 
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  4.0 Displacement Return Rights:  A teacher displaced from a 
multitrack school subsequent to any given "norm date" and prior to the next 
"norm date" at that school shall have return rights as provided in Article XI, 
Section 13.0a (1) (a) and (b).  
 
  5.0 Notice Requirements Relating to Schedule Changes: 
 

 a. Notice that a change in schedule for a school (from regular 
to multitrack, or from one multitrack system to another) is under 
consideration shall be given to affected employees on or before March 1. 

 
  b. Notice that a change in schedule for a school has been 

determined or adopted shall be given to affected employees on or before 
June 1. 

 
 c. Individual teachers shall be given notice by June 1 of their 
tentative assignments (track, grade and subject) for the following year and 
promptly notified as to any subsequent changes in their assignment. 
 

  5.1 Assignment of Non-classroom Employees: In order to 
provide equitable services to students at year-round schools, the appropriate 
administrator (e.g., principal or itinerant program supervisor) and non-classroom 
employee (e.g., library media teacher, nurse, counselor, coordinator, 
psychologist, music teacher, etc.) shall, prior to the start of the school year, agree 
to a flexible work schedule that provides services to students on a year-round 
basis.  Such schedule shall provide the appropriate number of paid workdays 
and paid non-workdays applicable for the employee’s assignment basis, and 
shall provide an opportunity for the non-classroom employee to be off-track for a 
three week period if desired.  In the event that the appropriate administrator and 
non-classroom employee are unable to agree upon a flexible work schedule, 
then the employee shall be placed on one of the established District Flexible 
Calendars, appropriate to the employee’s assignment basis.  Nothing shall 
prohibit the nonclassroom employee from being offered and working additional 
days on X or Z Basis. 
 
  5.2 Employee Accommodation:  As soon as track assignments 
have been determined, the District will make every reasonable effort to 
accommodate the personal needs of bargaining unit members, such as 
schedules of other household members, including the employee's children’s 
school schedules. 
 
  6.0 Regular Teachers Serving as Substitutes:  Prior to the 
beginning of each off-track period, teachers who wish to serve as substitutes 
shall submit the appropriate Substitute Call Card to the site administrator. 
 

 a. At the beginning of each track, the site administrator shall 
post in a conspicuous place a list of all employees who requested to 
substitute during their off-track time. 
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 b. The calling order priority for off-track teachers serving as 
substitutes is set forth in Article XIX, Section 5.3. 

 
  7.0 Exchange of Teaching Track Assignments:  If two 
employees at a school determine that they wish to exchange track assignments 
for the following school year, they may make a proposal to that effect to the site 
administrator prior to May 15th.  If the administrator determines that the school's 
educational needs can be accommodated by the exchange, the proposal shall be 
approved.  The administrator shall respond as soon as practicable, but not later 
than June 1.  The administrator may consider later requests, but final 
arrangements must be completed by June 30.  If the proposal is not approved 
the administrator shall, upon request, advise the employees in writing as to the 
reasons for the decision.  At the conclusion of the school year, the employees will 
be reassigned to their original tracks except that employees are not exempted 
from reassignments which would have been made if the exchange had not 
occurred.  Nothing in the above shall preclude employees from applying for an 
exchange in subsequent years.  Where disputes arise regarding this section, the 
employee may appeal the matter to the next higher administrative authority for 
resolution.  These disputes are not subject to Article V. 
 
  8.0 Exchange Days:  The purpose of this section is to provide 
multitrack school employees with the opportunity to attend conferences, 
workshops or meetings and other activities which have been scheduled during 
periods of time when multitrack school employees are on duty.  Exchanges will 
allow an on-track employee to be absent and time reported on paid non-working 
status ("K" time) to be replaced by a suitable off-track employee from the same 
site, and then later reciprocate in order to make up the lost service day. 
 

 a. Applications for exchange days should be filed with the site 
administrator as soon as practicable, and in no event later than five (5) 
working days prior to the exchange.  The dates of the exchange must first 
be agreed to in writing by the employees involved, on a form to be made 
available by the District.  Any subsequent changes must also be approved 
in writing in advance.   An employee is limited to five (5) exchange days 
per school year.   An employee shall be permitted to exceed the exchange 
days limit to a maximum of ten (10) days provided the additional five days 
are utilized for attendance at educational conferences, seminars or 
workshops which must be directly related to the employee's current 
assignment and to the curriculum/subjects commonly taught in the District.  
The conferences, seminars or workshops must also enhance the 
employee's knowledge of the subject(s) taught as well as increase the 
methodology skills associated with teaching those subjects. 

  
 b. Failure to carry out the service obligations under the 
approved exchange agreement shall result in a loss of pay for the day(s) 
in question.  Paid leave time may not be used to avoid service obligations. 
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 c. Where disputes arise regarding this section the employee 
may appeal the matter to the next higher administrative authority for 
resolution.  These disputes are not subject to Article V.  

 
  9.0 Communication:  Each multitrack school site administrator 
shall communicate significant District and school announcements to employees 
who are off-track so that they have the opportunity to participate fully in District 
and school activities.  Examples include information regarding application dates 
for programs such as Mentor Teacher, CTIIP, transfers and leaves, and 
information regarding school events such as Open House, Back-to-School, 
holiday observances, and faculty election matters.  Employees interested in 
promotional opportunities are expected to contact the Promotional Selection 
Office for information relating thereto.  The site administrator and Chapter Chair 
shall jointly formulate a method by which such communications are transmitted.  
The Chapter Chair shall also receive a copy of all such communications.  Where 
disputes arise regarding this section the employee may appeal the matter to the 
next higher administrative authority for resolution.  These disputes are not 
subject to Article V. 
 
  10.0 Coordinating Differentials:  Paid coordinating differentials as 
provided in Article XIV, Section 24.0c (3) which provide services applicable to all 
tracks (e.g. department chairs, audio-visual or bilingual coordinators) shall be 
funded on the basis of 120% of the existing rate so as to extend the services 
year round.  If the coordinator decides not to serve while off-track, the duties will 
be assigned to another employee and the differential paid accordingly (i.e., 20% 
attributable to the off-track period of time).  Exempt from this requirement are 
coordinatorships which are seasonal in nature or "trackbased," such as the 
various coaching and activity assignments.  
 
  11.0 "Roving" Teacher Defined:  The term "roving" teacher as 
used herein refers to those whose assignment requires that they change 
classrooms each time any of the tracks goes onto vacation.  The term does not 
encompass those whose classroom assignments rotate on a less frequent basis; 
nor does it encompass "traveling teachers." 
 
  12.0 Relief from Non-instructional Duties:  The extra effort and 
time associated with service as a "roving" teacher shall be taken into account 
when assigning non-instructional duties which normally would be shared and 
distributed among a school's staff.  Also, a reasonable effort shall be made to 
avoid assignment of roving teachers to combination classes and to committees. 
 
  13.0 Moving and Storage:  Equipment for "roving" teachers to 
transport and store their supplies and material shall be a high priority in the 
funding of the Multitrack School Program.  Also, reasonable assistance shall be 
provided to "roving" teachers for moving heavy or cumbersome equipment and 
supplies. 
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  14.0 Classroom Sharing: 
 

 a. At elementary schools, any room changes or rotating room 
assignments designed to share limited classroom space, including but not 
limited to "roving" systems, shall be distributed in a reasonable and 
equitable manner.  If an elementary classroom sharing system is newly 
implemented effective 1986-87 or thereafter, which involves "roving" 
teachers, the method for achieving equity in "roving" assignments shall be 
first by volunteers, then by rotation on the basis of District seniority with 
the least senior teacher in the affected grades assigned first.  Any 
exceptions shall be subject to the test of reasonableness. 

 
 b. Teachers during their first year of service shall be exempt 
from "roving" assignments except in unusual circumstances. 

 
 c. Teachers who share a classroom due to rotating room 
assignments shall share responsibility for maintaining a suitable room 
environment, with each teacher assuming proportionate responsibility.  
They shall also cooperate in the utilization of the classroom's storage 
space, facilities and equipment. 

 
  15.0 Pilot Program for Specialized Off-Track Services: 
 

 a. The District is embarking on a pilot program which will offer 
temporary employment to a limited number of off-track teachers who will 
perform regular contract (non-substitute) services in schools where their 
unique skills (such as Asian languages) are required, until a qualified 
teacher becomes available to fill the position on a regular basis.  Teachers 
selected for this program are to be assigned on "Z" Basis and paid at their 
regular tenthly rate of pay. 

 
 b. The progress of this program will be subject to on-going 
review.  If the District desires to expand the program beyond the currently 
anticipated level, notice shall be served on UTLA and the parties shall 
negotiate the impact of that decision. 

  
16.0 Multitrack School Committee: A three-member 

subcommittee of UTLA's negotiating team shall meet periodically with the District 
administration responsible for the Multitrack School Program and Priority 
Housing Program to discuss matters of concern.  Released time will be granted 
for any meetings which are held during the employees' assigned work hours.  
 
  17.0 Library Media Teacher Assignments:  Library media 
teachers assigned to multitrack schools may name request substitutes to serve in 
their absence (pursuant to Article XIX, Section 5.3) for short term periods of 20 
days or less.  For service or more than 20 days, library media teachers may  
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suggest a replacement to the principal.  Replacement service for more than 20 
days will only be provided by an employee with a library media teacher credential 
unless such a person is not available. 


