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                         LETTER OF INTENT 
 

Carol Truscott 
LAUSD District 7 
10616 South Western Avenue 
Los Angeles, CA  90047 
 
October 12, 2005 
 
 
 
Dear Dr. Rousseau: 
 
This letter of intent is in response to Los Angeles Unified School District’s request for proposals 
addressing the development of Small Learning Communities. 
 
Teachers, staff, students, community and parents have joined together to create a new innovative 
small learning community from the original Perkins Academy of Business & Technology 
(PSBT).  The newly transformed Small Learning Community is called SBT (School of Business 
& Technology) which incorporates a portion of the Perkins Program.   
 
Our design team’s commitment to revolutionize Locke High School’s way of delivering standard 
based instruction is by implementing Project-Based Learning.  Teachers will receive Professional 
Development and share common planning periods in order for students to successfully create 
technology based cross-disciplinary projects. Our emphasis on Project-Based Learning will bring 
a unique culture to Locke High School. Our teachers will collaborate in an interdisciplinary 
manner which will ultimately create a stronger unity among SBT teachers.  In addition to PBL, 
SBT teachers are deeply committed to an advisory course which has been added to student 
schedules to provide each student with an advocate who can facilitate a timely flow of 
information between students, the administration, home and the community.   
 
SBT (School of Business & Technology) is a three-year program designed to prepare students 
for admissions into post-secondary institutions and to instill the skills necessary to compete in 
the ever changing business and professional world. Through the use of Locke’s newly formed 
Common Assessments given quarterly throughout the four major disciplines (English, math, 
social studies and science) we intend to provide our students with an education plan to assist 
them in successful completion of all their course requirements.   
 
Graduating SBT students will complete the A-G requirements making them eligible for 
University of California and California State University systems.  Upon graduation, our students 
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will have the training and technological skill to apply for entry level positions in diverse fields of 
business and technology.  In addition, we have placed students who need remediation in two 
different classes to prepare them for the California High School Exit Exam.  We intend to 
implement PSAT and SAT prep through our Advisory courses to further prepare our students for 
high achievement and post-secondary education.  We intend to create a culture within SBT that 
encourages and promotes graduation within four years.  Our vision is to create a student-
centered independent learning environment that will enhance the use of technology, through 
Project Based-Learning, that will encourage all stakeholders to foster successful collaboration, 
communication and creativity.    
   
SBT was created in response to the growing need among parents / guardians and students to 
better prepare Locke’s graduates for matriculation into 4-year colleges or entry level positions in 
the job market.  Teachers, students and parents have been critical in the development and 
continuing evolution of SBT.  As a small learning community, we intend to continue to seek the 
critically important advice of all stakeholders whose primary concern in the welfare of students 
and their high achievement.  The stakeholders will meet annually to review and monitor the 
effectiveness of the academic and technological components of the SBT program.  In addition, 
we intend to publish twice a semester a newsletter highlighting the achievements of our SBT 
students and other stakeholders.  Finally, SBT teachers will meet twice a month as a whole and 
weekly by curriculum content (math/science) (English/social studies) to discuss curriculum 
content, specific student needs, special needs as identified by our Resource Specialist and 
common decision making pertaining to the success of SBT. 
 
Sincerely, 
 
Stuart Rhoden 
Mr. Stuart Rhoden 
SBT Coordinator 
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Los Angeles Unified School District 

Alain Leroy Locke High School   
School of Business and TechnologyTeam 

 

Name Title 
Mr. Otis Yette Assistant Principal, SSS 
Mr. Stuart Rhoden Small School Coordinator/Social Science Teacher 
Ms. Lisa Ramirez Small School Co-Coordinator/Technology Teacher 
Ms. Maria Johnson Perkins Counselor 
Ms. JoAnn Balatro Counselor/College Summit Coordinator 
Ms. Kimble-Williams Career Advisor 
Ms. Lourdes Padilla Parent 
Ms. Janice Lambert 12th Grade Student 
Ms. Precious Richmond 12th Grade Student 
Mr. Pedro Ybarra 12th Grade Student 
Ms. Alicia Craig 11th Grade Student 
Ms. Nicole Frias 11th Grade Student 
Mr. Daniel F. Williams 11th Grade Student 
Ms.  Burns Technology Teacher/Human Culture Sponsor 
Mr. Ezenekwe Graphic Arts & Technology Teacher 
Mr. Williams Technology Teacher 
Mr. Hoffer Technology Teacher/Coordinator 
Ms. Moroney English Teacher 
Ms. Valuet English Teacher 
Ms. Brown-Wagner English Teacher 
Mr. Pommier Math Teacher 
Mr. Gideon (shared) Math Teacher 
Mr. Cubias (shared) Math Teacher 
Ms. Parmar (shared) Math Teacher 
Mr. Shaheen Science Teacher 
Mr. Beatie Science Teacher 
Ms. Hartman Social Science Teacher 
Mr. Mohammed Clinton Social Science Teacher 
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EXECUTIVE SUMMARY 

The School of Business and Technology (SBT) is a new Small Learning Community 

(SLC) at Locke Senior High School (8733).  Our student enrollment is designed to be under 500 

10th-12th grade students.  Our Assistant Principal is Mr. Otis Yette and our Coordinator is Stuart 

Rhoden. SBT’s emphasis is on academic rigor and standards-based instruction that will increase 

student academic performance through Project-Based Learning.  By integrating business & 

technology in our core curriculum we seek to create an environment of student-teacher-parent-

community collaboration that will foster continuity of instruction.  We strive to create an 

intimate learning environment, personalized education, improved attendance, decrease 

disciplinary issues, increase scores on standardized testing (CST, CAHSEE, PSAT and SAT) 

improve retention rates, increase graduation rates, and broaden career pathways.  SBT believes 

that by increasing family and community involvement we will help to facilitate and meet the 

needs of all stakeholders within our small school.    

SBT’s goal is to provide all 10th-12th grade students with a solid academic foundation that 

will prepare them for admission into a two or four year college or trade school. We intend to give 

all students the opportunity to access all A-G courses enabling them to matriculate into the UC or 

CAL State system, as well as provide all students with marketable “job skills” that will enable 

them to compete and gain employment within the business community.  We also seek to equip 

our students for the ever-changing nature of the American workplace by educating them in 

computer and industrial technology.  We will achieve this by helping our students acquire the 

following  analytical and critical thinking skills (conflict resolution, decision making, and 

planning), employability and technological skills (interview skills, minimal requirements, entry 

level skills, certificated positions, computer/industrial skills), workplace flexibility (hours and 
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trends), work ethics (business attire and the do’s & don’ts), office procedures (design their own 

company), and an awareness of their need to contribute to their community (internship and 

service learning). 

It is our intention that the School of Business and Technology (SBT) will provide our 

students with a closely knit academic community where students can maintain strong, in-depth 

relationships with their peer-groups and establish productive working relationships with all 

stakeholders in our SLC, especially their teachers.  We expect this atmosphere will be conducive 

to improving our students’ attendance, academic performance, and overall achievement as 

articulated in Locke’s Expected Schoolwide Learning Results. 

SBT has created challenging business related projects that are interdisciplinary and cross 

curricular that will be completed on a cumulative basis into a three-year Project Portfolio.  These 

projects will include:  Telephone techniques and ethics, Business forms (Applications, 

Requisitions, Inventory, Time cards, W-4, W-2, Business Letters, Memorandums, 

Unbound/Bound Reports, Business Cards, Labels, Fax Cover Sheets, Employee Benefits, 

Resume, References, Cover Letter, and Thank You/Follow-up Letter),CA Identification/Drivers 

License, Birth Certificate, Social Security Forms, Educational and Career Interests 

Surveys/Pathways, Personal statement, and Autobiography.  SBT will expand our partnership 

with local community agencies, community colleges, universities, corporate sponsorships, and 

advisory boards (Perkins, Adult School, and ROP) in order to strengthen course offerings, 

increase involvement, keep current with the demands and growth of the workforce, and to 

support a comprehensive academic and student centered small school. 
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MISSION STATEMENT 
 
 

 

The School of Business and Technology (SBT) seeks to provide an environment in 

which all stakeholders (students, parents, teachers, and community members) are invested in 

the successful culmination of preparing our students to be civic minded, active, and 

productive citizens of their communities.  We strive to achieve this goal not only through 

rigorous “standards based instruction” but also through Project-Based Learning (PBL) 

designed to energize and engage students while encouraging them to apply their various skill 

sets in a variety of formats. Further, we acknowledge that learning is a lifelong endeavor and 

realize a four-year college or university may not be the first step for all our students upon 

graduation.  Therefore we will train and prepare our students for both the academic rigor of 

college as well as the intellectual, technical, and physical rigor of employment.  We maintain 

high standards for our students, teachers and parents who are all active participants in the 

students achieving the ultimate culminating task – high school graduation in four years and 

productive membership in our society. 

 

 



 10 

 
 
 
 

 

 

 

 
 
 

SMALL SCHOOL PROPOSAL 
 
 
 
 
 
 
 

“Once A Saint Always A Saint” 

 



 11 

1.  VISION (UNIFYING VISION/IDENTITY) 
   

The School of Business and Technology is a four year Small Learning Community (SLC) 

with the goal of introducing students to the world of business and technology. Our vision is to 

integrate technology into the core curriculum in order to prepare students for post –secondary 

education, whether it is in the classroom or in the employment arena. We envision our students 

as active strong leaders both in SBT and at Locke, whether it is in the classroom, on the band 

platform or on the sports field.  Our students are well rounded, prepared, engaged, and active 

learners who come prepared to learn on a daily basis.  Students receive rigorous training and 

preparation from each teacher on a daily basis and are frequently assessed on their academic 

progress based on their academic needs via our school wide common assessments, teacher 

created tests and other assessments.  Our vision is to produce successful students and citizens 

who are prepared to enter the world outside the walls of Locke High School upon graduation. 

Our design team’s commitment to revolutionize Locke High School’s way of delivering 

standards-based instruction is to implement Project-Based Learning (PBL).  Students will present 

technology-based projects,  The opportunity to create an SLC that prepares students for higher 

education and job opportunities in our ever changing world of technology is our team’s main 

focus.  Project-Based Learning requires true collaboration by every stakeholder. The combined 

efforts provide the opportunity to address issues that are specific to SBT, and enable us to plan 

on how to best execute instruction in PBL, incorporating our Expected Schoolwide Learning 

Results (ESLRs) and culminating with higher retention rates and ultimately higher graduation 

rates. 
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  SBT’s emphasis on Project-Based Learning will result in students who are critical thinkers 

and possess the knowledge and skills to use technology for research, information access, data 

organization and collection, as well as the ability to compute and problem solve effectively.  We 

intend for every SBT graduate to be able to process information quickly, be able to use current 

technological tools necessary to be successful in an office or college classroom, and to be critical 

thinkers who are capable of succeeding in a variety of environments. 

SBT’s Project Based Learning will produce academic achievers who have access to 

challenging Honors and AP college preparation courses, making them more competitive for 

admission to institutions of higher learning.  Through the incorporation of standards based 

instruction and project based learning we expect students to access their learning in a variety of 

ways.  Teachers will use PBL to augment “normal” quiz and test based classroom instruction.  

Students in SBT will create projects that prove their mastery of the subject and by creating 

projects will access the highest levels of Bloom’s taxonomy.  Additionally, an attendance csar 

and greater teacher/student relations will create a successful, more personalized learning 

environment that will help students maintain good attendance and facilitate student’s plans for 

short or long-term college or career goals.  

SBT’s Project-Based Learning, collaborative mentorship and advisory program will help 

students become responsible and culturally aware community members who have developed 

skills in dealing with conflicts as well as appreciate and respect cultural diversity. 

SBT’s student will become effective communicators who can write clearly, speak effectively, 

and read to understand, appreciate, evaluate and analyze. 
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Lastly, the design team will collaborate to ensure that SBT students become problem solvers 

and team members who work effectively on tasks, with support and respect for diversity within 

teams while completing culminating projects and or assignments as a group as well as 

independently.  The design team believes that by instilling these characteristics, SBT students 

will move to the forefront in the world of work and higher education. 
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2.   RIGOROUS STANDARD-BASED CURRICULUM, INSTRUCTION & ASSESSMENT 
 

A. Teaching Practices and strategies. 
 

Our instructional techniques will assist students to master the standards by improving their 

literacy skills, computational skills, and critical thinking skills.  Our strategies will include 

Project Based Learning, differentiated instruction, lessons using various modalities, cooperative 

learning through the use of Socratic seminars and lessons that incorporate cross curricular 

discplines, integrated scaffolding lessons, data-driven instruction, and frequent assessments to 

guide instruction and improve student mastery of skills and standards. These strategies will also 

take into consideration the needs of our special populations primarily Special Education and ELL 

students. 

 
B. School Curriculum and Major Courses 
 

Our curriculum framework includes all UC/CSU A-G requirements, access to Advance 

Placement courses that will prepare students for college admission, and elective courses in 

technology with the intent to enhance employment skills and prepare them for entry-level positions 

in the workforce.  The program is designed for students with an interest in business and technology, 

who upon graduation from high school, plan to attend a Community College, four-year University, 

trade school, and/or seek full time employment.  Students will be exposed to a wide range of 

opportunities, from the occupational training needed for entry-level employment to preparation for 

college entrance (A-G requirements, SAT/ACT, Advanced Placement Courses, etc.).  SBT’s 

students will include connection and inclusion of service learning; occupational training programs 

such as apprenticeship and internships, Regional Occupational Programs, and academic 

opportunities through local community colleges will be included.  Students will also create a 

culminating project for each grade which will be determined at the beginning of each school year.  



 15 

Our intent is to create a portfolio of projects – both online and in print form so as new teachers come 

to SBT they are given ideas for what types of projects have been done in the past by each subject and 

by each co-curricular team. For the students identified with credit deficiencies and needing remedial 

course work, we recommend they attend:  

A) Summer School 
B) Adult School 
C) Community College 
 
SBT is committed to providing an academically rich and rigorous standards-based 

curriculum with an emphasis in technology and business. All teachers will collaborate to create 

standards-based matrices that are cross-curricular and provide a framework for each class.  For 

example, there has been discussion of a math teacher working with Global Positioning Services 

to create integrated math problems and teaching students to create maps working with the social 

science teachers to team teach a unit on geography. 

SBT’s curriculum, instruction, and assessment are designed to serve all students.  All 

curriculum and assessments are aligned with the California State Content Standards, and have 

the financial and technical assistance of administrators on both the district level and sub-district 

level. Through various technical and academic grants, the School of Business & Technology 

plans to improve and expand the use of technology in all content areas and subjects.  

In addition to Locke’s common academic assessments given quarterly, SBT teachers will meet twice 

a month to share common rubrics addressing all content areas emphasizing California English Language 

Arts & Mathematic Standards and Integrated Technology skills through all courses.  Our common 

planning time will give us time to create shared lessons and assignments and projects that are co 

curricular. 
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C. School Assessment 

In an effort to demonstrate that the small school model, Project Based Learning and service 

learning are all achieving the positive result of increasing student academic performance and 

school performance, SBT will develop and implement quantitative measuring tools to identify 

current values.  Specifically, we will set realistic long-term and short-term benchmarks for each 

student, and the entire small school.  Some suggested measuring tools include: 

1) Increase student/teacher attendance 
2) Increase graduation rate/completion rate 
3) Increase the number of parent, community members involved in student and 

school success 
4) Test scores – increase in numbers in CHASEE, CST, AP Exams and SAT/ACTs 
5) Increase student overall GPA 
6) Post-secondary enrollment and acceptance 
7) Decrease number of student referrals and reduce discipline issues 
8) Increase teacher retention 
9) Increase the number of opportunities for students to complete internships and 

service learning 
10) Increase the number of Project Based Learning (PBL) curriculum used in each 

academic discipline.  In 2006-07, we will require teachers to do one project each 
semester.  As we become more accustomed to PBL we will increase our projects 
to two per semester. 

 
For each measuring tool, we will develop an Action Plan to help identify and achieve 

benchmarks. 

D. Student Periodic Assessment 

Teachers have a common conference period to collaborate with one another to analyze 

students’ work, standardized testing data, periodic assessment data, compare instructional 

strategies, share best practices, share instructional methods, and highlight student achievement. 
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We will use diagnostic assessment in determining a student’s academic experience and in 

testing student knowledge of the technical terms associated with multiple-subject areas. We will 

elicit student feedback and discuss thoughts and ideas as they relate to the assessments.  

Teachers will use SADAIE techniques with the support of the Bi-lingual Office Coordinator, 

ELL Department Chair, Beyond the Bell, and supporting staff. This will assist ELL students in 

meeting State Standards, increasing Re-designation rates, building their ESL Portfolio, and 

successful performance on state testing.  

3.   EQUITY & ACCESS 

A. Student Admission Policy 

 
Students are selected to participate in the School of Business and Technology in the second 

semester of the ninth grade.  To identify potential students, recommendations will be solicited 

from ninth grade teachers and counselors and presentations will be made to ninth grade classes. 

Brochures and other information will also be disseminated for students to take home.  Students 

are considered “qualified” for participation in the School of Business & Technology if they meet 

the following criteria: 

• Must be classified as entering 10th to 12th Grade  
• Must Maintain a minimum of 2.0 GPA   
• Must complete an application 
• Good conduct and attendance 
• Must follow ALL of Locke Saint Code of Conduct 
• Interest in Business or Technology, or Post Secondary Education, or Vocational Skills 
• Desire for a successful career 
 
Students that do not meet the above criteria at any 5 week reporting period will be called in 

with parent or guardian for conferencing with School Advisory Board. 
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B. Teacher Recruitment & Criteria 

Criteria for selecting Instructor: 
 

1. Credentialed in area to be taught 
2. Qualified teachers as specified under “No Child Left Behind” 
3. Must have a vested interest in preparing students for a career in Business and/or 

Technology. 
 
Selection will be done through an interview and nomination by committee members.  Additional 

recruitment will be done by sending flyers to other schools, colleges, job fairs, and Teach for 

America and through the LAUSD web page. 

E. Student Support Services 

The success of our small school depends on the ability to recognize and meet the diverse 

instructional needs of our students.  Instruction is designed with consideration to all segments of 

our student population, including English learners, resource students, and SE/CBI students. 

The following services will be established to support the academic, social and emotional 

needs of the students: 

• Parent Conferences 
o PHABAO 
o Back-to-School Night –specifically designed for our small school 
o SBT - parent work shop designed to assist parents in understanding the graduation 

requirement and support services available for the student  
o Upon request 

• Individual Student Conferences 
o SB813 – 10th Grade mandatory counseling 
o Programming 
o Intervention 
o Upon request 

• Tutoring 
o Before & After School 
o Advisory. Mentoring 
o Saturday – Beyond the Bell Tutoring Program 

• Referrals to outside agencies (i.e., El Nido Family Center, IMPACT) 
• Peer and Teacher Mentors 
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• IEP Conferences 
• Resource Coordinating Team 
• PSA 

o Attendance 
o Truancies  
o Referrals for social services 

• Special Interests Clubs 
• Service Learning, Volunteering and Conflict Resolution 

 
4.   PERSONALIZATION 

 

In order to be able serve our students in areas of youth development that will prepare 

them for postsecondary education or entry-level positions in the workforce, we plan to 

incorporate the involvement of all stakeholders (students, parents, teachers, and support staff.  

SBT will implement strategies that will nurture and develop our students in the areas of business 

and technology.  We will expose our students to the workforce and post secondary educational 

opportunities by going on field trips, attending seminars, visiting local business, job shadowing, 

and implementing internships that will allow our students to become familiar with the ever-

changing business and technology industry.  Through observation of positions in the private and 

public sector, our students will learn about work atmospheres, etiquette, qualifications, and 

education/skills needed to secure such positions. 

In an effort to provide personal and professional experiences from the private sector, we 

will invite guest speakers to share their experiences with our students.  They will be a rich source 

of information for our students regarding career selections, employment skills, and the 

importance of further education.  In collaboration with the Career Advisor, we will develop a list 

of speakers and topics to develop a speaker program that will address the needs and interests of 

our students. 
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A Mentor Program will be developed whereby each eleventh grade student will be 

matched with a mentor within the business community.  The purpose of the Mentor Program is 

to give students a professional role model and a liaison in the industry who can offer information 

and guidance on how to achieve success.  Mentors will meet with mentees on a regular basis to 

discuss the importance of further education, civic & community responsibility, personal 

development, and professionalism. 

 
 Unique Facilities Needs  

 The School of Business and Technology success depends on the level of support and 

commitment of the administration at both the district and school site.  The operation of a small 

learning community requires a shift from typical school function to the operation of a school-

within-a-school.  There should be a commitment to provide up to date equipment that will 

support SBT’s technical focus.  Our SLC should be provided with facilities needed to operate, 

including labs and classrooms that are located in close proximity to one another.  Common prep 

time must be provided to instructors to be able to discuss students, plan and coordinate 

curriculum, and organize activities.  Our goal is to provide classes with a maximum size of 30 

students and give teacher incentives to participate in the SLC such as extra prep periods, support 

for curriculum development, and opportunities to participate in staff development activities of 

the program. 

B. Bell Schedules 

See attachments regarding specific Bell Schedule. 

 
5.   ACCOUNTABILITY & DISTRIBUTED LEADERSHIP 
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 The Leadership SBT consists of a design team involved in the small school operations 

including district and school administrators, coordinators/lead teachers, parents, students, and 

representatives of the private sector.  The design team’s responsibility is to review policy & 

procedures and make recommendations to ensure that the small school meets both educational 

and career goals of our students.  Private sector representatives will be individuals who are able 

to obtain the needed support (i.e., summer jobs, equipment, internships mentors) to make the 

program a success. 

 Lead Teacher 

The Lead Teacher works closely with administrator, small school, coordinator, and 

design team to manage all aspects of the small school instructional program.  In addition 

to teaching, the Lead Teacher will be responsible for completion and ensuring the 

following: 

• Development and integration of curriculum 
• Linkage to and development of student academic support systems 
• Ongoing parent communication and involvement 
 

Small School Teachers 
 
Small School Teachers must be dedicated and able to deal with the academic, emotional, 

and social needs of students admitted to the program.  They must be interested in the 

goals of the program and in working with the business community and a diverse group of 

students.  They must be able to work as a team and, collaborate in planning, teaching, 

brainstorming, and troubleshooting.  They must be willing to spend extra time and take 

responsibilities that are required by the program, such as: 

• Organizing and attending special functions 
• Working closely with individual students in identifying and obtaining special 

support services. 
• Evaluating students on a regular basis and reporting to small school staff 
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• Developing a curriculum that integrates academic subjects with career technical 
materials. 

• Communicating with parents on a regular basis on student’s progress. 
• Participating in small school meetings and functioning as a team member 

 

School Governance and Decision Making 

This design team is comprised of The School of Business and Technology Advisory 

Board.  The members are as follows: 

Name Title 
Mr. Otis Yette Assistant Principal, SSS 
Mr. Stuart Rhoden Small School Coordinator 
Ms. Ramirez Small School Co-Coordinator/Technology Teacher 
Ms. Maria Johnson Perkins Counselor 
Ms. JoAnn Balatro Counselor/College Summit Coordinator 
Ms. Kimble-Williams Career Advisor 
Ms. Lourdes Padilla Parent 
Ms. Janice Lambert 12th Grade Student 
Ms. Precious Richmond 12th Grade Student 
Mr. Pedro Ybarra 12th Grade Student 
Ms. Alicia Craig 11th Grade Student 
Ms. Nicole Frias 11th Grade Student 
Mr. Daniel F. Williams 11th Grade Student 
Ms. Burns Technology Teacher 
Mr. Ezenekwe Graphic Arts/Technology Teacher 
Mr. Williams Technology Teacher 
Mr. Hoffer Technology Coordinator/Teacher 
Mr. Smiley Technology Teacher 
Ms. Moroney English Teacher 
Ms. Valuet English Teacher 
Ms. Brown-Wagner English Teacher 
Mr. Pommier Math Teacher 
Mr. Gideon (shared) Math Teacher 
Mr. Cubias (shared) Math Teacher 
Ms. Parmar English Teacher 
Mr. Shaheen Science Teacher 
Mr. Beatie Science Teacher 
Ms. Hartman Social Science Teacher 
Mr. M-Clinton Social Science Teacher 
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Meetings will be scheduled monthly in order to review the operations and progress of students in 

the School of Business and Technology. 

 

 

6.   COLLABORATION/PARENT & COMMUNITY ENGAGEMENT 

A. Engagement of Parents, Families, and Community Organizations 

SBT will provide many opportunities for parents and community organizations to be 

involved.  Positions on our small school advisory board are reserved for both parents and 

community agencies.  Parents will also be encouraged to participate in traditional school 

organizations such as: 

• Parent Teacher Student Association (PTSA) 
• Bi-lingual Council  
• Title One   

 

One of the innovative ways our school plans to involve parents is our Annual Business and 

Technology Fair.  Students will display their culminating tasks and other projects.  They will 

also demonstrate their technological skills, such as computer repair, computer programming, data 

base management, word processing, graphic arts, and new media to their parents, families and 

the community.  SBT will also collaborate with community agencies to develop resources, 

employment opportunities, job shadowing, internships, mentorships for our students, and 

keeping current with the technology and employment demands. 

B. Relationship between Community Educational Agencies and SSLC 

In an effort to fully engage and challenge our students in the School of Business and 

Technology, an articulation agreement will be formed with the local community colleges 

allowing SBT students the opportunity to enroll in the Tech-Prep Programs.  They will have the 
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opportunity to earn college credit and skills in Business and Technology that will prepare them 

for postsecondary education or the workforce.  Developing relationships with Community 

Educational Agencies is an integral part of the support and youth services for our students.   

C. Role of Additional Community Partners 

The role of our local business and educational institutions will be to support and enhance the 

students’ educational, emotional, employment and social skills.   

• WLCAC 
o Tutoring 
o Mentoring 
o Job Shadowing 
o Employment Opportunities 
o Family Support Services 
o Community Involvement 

• El Nido Family Center 
o Mental Health 
o Family Support Services 
o General Health Services 

• Unite LA 
o Employment Opportunities 
o Internships 
o Job Shadowing 
o Career Development 

• King Drew Medical Center 
o Internships 
o Community Service 
o Health Support 
o Technological Support 
o Curriculum Support 

• IMPACT 
o Mental Health 
o Family Services 
o Child Welfare Services 
o General Health Services 
o Single Parent Support 
o Parenting 

 
7.   PROFESSIONAL DEVELOPMENT 
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SBT’s goal is to use professional development to deepen content knowledge, and learn 

new and improved methods of teaching.  This allows our teachers to master and reflect on new 

approaches to working and assisting SBT students in mastering content standards while aiding in 

the learning process. 

The focus of professional development will be to foster a high level of learning for all 

students regardless of educational, social or economic backgrounds.  SBT will use banked days 

for professional development in areas such as: In-service for Project-Based Learning, scaffolding 

lessons, integrating technology in all academic areas, using data driven teaching methods, and 

other topics to be decided by small school members.  The SSLC will plan Professional 

Development that will go beyond the term “training.” PD will encompass formal and informal 

means of helping teachers learn new skills and develop new insights into pedagogy and their 

own practice.  Through the Perkins Grant, speakers and mentors will be brought in to aid in 

facilitating the integration and use of technology in SBT’s core curriculum. Teachers will 

periodically review projects in professional development to help perfect projects.  Many 

professional developments will relate to PBL, but there will also be professional developments 

related to increasing communication skills, how to create better PowerPoint presentations and 

other teacher guided professional developments.  In addition, District 7 Personnel and UCLA 

Center X will continue to provide curriculum training that aides in the overall academic 

instructional program as a part of their contract to assist in improving the overall academic 

environment at Locke High School.   


